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Types of relationships

 Supervisor

 BFF

 Volleyball club

 Significant other

 Parents

 Family

 Friends

 Religious Groups

 Reports

 Neighbors

 Co-workers

 Kids

 Extended family

 Church choir

 Bicycling club

 Spouse
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Family of origin
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Family of necessity

 Co-workers

 Leaders

 Reports

 Customers
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Family of choice
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Book Chess Art

Bowling Softball Yoga

PETA Green Peace Political
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Which describes your interest?

 Preventive

 Whaaaat? 

 Desperation

 Ammunition

 Justification

 Owners Manual
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8 Ways to Destroy Your Relationships
--and How to Avoid Them!

1. Dishonesty

2. Unrealistic expectations

3. Not managing emotions

4. Attempting to change your partner

5. Lack of engagement

6. Insisting on being right

7. Being unconscious/unaware

8. Selfishness
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1.  Dishonesty
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2.  Unrealistic expectations
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3.  Not managing emotions
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4.  Attempting to change them 
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5.  Lack of engagement
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6.  Insisting on being right
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7.  Being unconscious / unaware
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8.  Selfishness
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Two personalized relationship destroyers

9. _______________________________

10. _______________________________
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Your score

100 – 80   Pack your bags?

79 – 60     Get serious about changing

59 – 40      Make some adjustments

39 – 20      Room for improvement

19 – 0        Doing well
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Your takeaway 
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Tips for a healthy relationship

1. Dishonesty -- Ask yourself: Is this True, Kind and Necessary?

2. Unrealistic expectations — Honestly separate out your “wants” from your 
“expectations”; Is this realistic given the circumstances; Mantra…”you just might 
find, you get what you need!”

3. Not managing emotions -- Label and Externalize the emotion: (I’m having a feeling 
called  _____); Observe the emotion; Use the energy constructively!

4. Attempting to change them -- Find the Good in what they do, in who they are!

5. Lack of engagement -- Exercise: Hold each other, look into each others eyes and 
breathe together for 1 minute!

6. Insisting on being right -- I like ______________ about your idea! I especially  like 
_____________ about your thinking!

7. Being unconscious/unaware – Honestly answer: How’s that working for me…for 
them…for us? 

8. Selfishness – Develop your compassion: What do they struggle with? How can I help 
them with their suffering?

9. Relationship destroyer #9 _________________ --________________________!

10. Relationship destroyer #10 _______________________ --________________!

33



Resources for change

www.coachic.com/leadership

Magellan

– Counseling/EAP

– Training/Webinar

–Website 
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Your Employee Assistance Program

Call toll-free or visit us at 

www.MagellanHealth.com/member

24 hours a day/7 days a week

Thank you!
CONFIDENTIAL INFORMATION

This presentation may include material non-public information about Magellan Health, Inc. (“Magellan” or the “Company”).  By receipt of this presentation 
each recipient acknowledges that it is aware that the United States securities laws prohibit any person or entity in possession of material non-public information 

about a company or its affiliates from purchasing or selling securities of such company or from the communication of such information to any other person under circumstance in 
which it is reasonably foreseeable that such person may purchase or sell such securities with the benefit of such information.

The information presented in this presentation is confidential and expected to be used for the sole purpose of considering the purchase of Magellan’s services.  
By receipt of this presentation, each recipient agrees that the information contained herein will be kept confidential.  The attached material shall not be photocopied, 

reproduced, distributed to or disclosed to others at any time without the prior written consent of the Company.
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